
 
 

             

 

        

                     

 

     

 

                       

 

    

 

                         

                         

                       

                        

                               

                   

   

 

    

 

                               

                               

                   

 

                           

                       

                     

               

               

                    

                     

                  

 

                       

                         

                   

                           

         

 

 

POLICY ON SALARY INCREASES REQUIRING BOARD APPROVAL 

Dated: May 1, 2015 
Supersedes: HR.901 Salary Increases Requiring Board Approval dated March 24, 2008 

I. PURPOSE 

To establish guidelines for those salary actions which require Board approval. 

II. POLICY 

Salary increases for all College employees with a hard money and/or grant funds 
component shall be presented for prior approval of the Finance Committee when the 
proposed increase when added to the employee’s annualized salary equals or exceeds 
$125,000. Retrospective review by the Finance Committee shall be sufficient if the 
source of the increase to such a salary at or above the $125,000 level is affiliation 
agreement, faculty practice, designated purpose funds or collective bargaining unit 
agreements. 

III. SCOPE 

The salary of each new hire and each salary increase for an existing College employee on 
a regular basis for twenty (20) hours per week or more shall require prior approval of 
the Finance Committee where such employee is or will be: 

A. A faculty member who would be salaried, after hire or increase, at a full‐
time equivalent rate of $125,000 per annum or more, if such faculty 
member is not funded primarily from Affiliations Funds (i.e. New York 
City Health and Hospitals Corporation (ʺHHCʺ) Affiliation funds, 
Westchester Medical Center Affiliation, Faculty Practice or Designated 
Purpose funds). Once the $125,000 threshold is crossed, only salary 
increases above the standard increase rate approved by the Board will 
have to go to the Finance Committee for approval. 

B. A non‐faculty employee whose salary after hire or increase would exceed 
the rate of $125,000 per annum or a corporate officer, dean or department 
chairman. Once the $125,000 threshold is crossed, only salary increases 
above the standard increase rate approved by the Board will have to go to 
the Finance Committee for approval. 










